
 
 

 
 
Chand rapaul  attend s Macau lay  Honors Co l lege  (2015)  and Z ick l in  School  o f  Bu siness,  Baru ch Co l lege  
(2015).   John i s  a  Vice  Pres ident,  Admin istrat ion and Compl iance,  at  Mutua l  of  America  L i fe In su rance 
Compan y,  where has worked for  over  16 years.   John received a  BA from Hofstra  Un iversity  in  Eng l i sh  
L i terature/Composi t ion  (1997),  an MBA from Fordham Un iversi ty  Graduate School  of  Bu sin ess  
Ad min istrat ion in  F inance and Management  (2004),  an d a  JD from New York Law Sch oo l  in  Corporate & 
Secur it ies  Law (2012).  
 
EOC:  How did you two meet? 
Chandrapaul Latchman (CL):  We met at a Baruch College Mentor for an Evening Program on March 7, 2013. 
 
EOC:  What did you learn from John? 
CL:  The professionalism it takes to succeed in the corporate world and how to bounce back from failure.  After months of applying for 
internships and being faced with rejection, I spoke to John, and he reassured me that all it takes is one "yes" to get your foot in the 
door.  It felt reassuring knowing that I had someone always pushing for me and keeping me motivated throughout the process of 
trying to land an internship. 
 
EOC:  What did you learn from Chandrapaul? 
John Clare (JC):  I am so inspired by Chandrapaul’s determination to pursue and achieve his goals!  It really is remarkable all that he 
has accomplished, and continues to accomplish.  He is a Macaulay Honors and Phi Eta Sigma Honors student; he participates in the 
Macaulay Honors College Business Club and the Finance and Economics Society; and he works with the New York State Youth 
Leadership Council as an Advocacy Committee Member.  His goal for Summer 2013 was to obtain an internship in the financial 
services industry, and he achieved that goal with an internship at BlackRock.  Furthermore, he was able to extend his internship into 
the 2013 academic year.  
 
EOC:  How is what you learn in the classroom at Baruch different from what you learn from your Mentor? 
CL:  Most things learned at Baruch are very theoretical and broad.  There are so many aspects of finance covered at Baruch that it's 
hard to separate which functions go where.  John has been at Mutual of America for essentially his entire career and knows 
corporate compliance inside and out.  He has explained to me how his department works with other departments within the 
company and the importance of a broad understanding of how a company does its business. 
 
EOC:  Could you give me an example of a risk you have taken in your career? Did it backfire or ended up working in your favor? 
JC:  I started at my company as an entry-level documents issuer in 1997.  I progressed to Pension Underwriter after about 3 years and 
ended up working with one of the best supervisors and teams!  I thoroughly enjoyed the job and the subject matter.  In 2006, a 
position opened up in my company’s FINRA/SEC Compliance Department (then, the NASD/SEC Compliance Department).  It was 
essentially a lateral move professionally, but it introduced to an entirely new set of rules and regulations.  The risk for me was that I 
did not know any of the subject matter or even have experience working with that department.  And, I would have to leave a great 
boss and team.  Fortunately, the risk paid off.  From my position in the Compliance Department, I was able to become an officer of 
the company.  And working with the SEC and FINRA (then, NASD) rules inspired me to go back to school at night for a law degree. 
 
EOC:  What is the best piece of professional advice you have ever received? 
CL:  Always be prepared for the moment. 
JC:  I can’t remember from whom, but the best advice I received was never stop reading…and, not only about your current industry.   
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EOC:  What can Mentors and Mentees do to make the most of each meeting/of the whole mentorship program? 
CL:  Stay in constant communication.  Mentors are seriously looking to improve their Mentee's lives. Have lunch, have talks on the 
phone, send back and forth emails and hopefully a long term relationship can emerge from that communication. 
JC:  An open dialogue about what the Mentee hopes to take away from each meeting is crucial.  Each meeting should be a safe place 
where the Mentee can express himself or herself without fear of negative judgment. 
 
EOC:  What can Mentees do for their Mentors? 
CL:  Do research.  Take initiative and don't be afraid to ask questions.  When else are you going to get the opportunity to meet with 
someone who only wants to see you become successful? 
JC:  Be engaged during the process.  And be honest…if the Mentee feels the relationship will not be beneficial, he or she should 
discuss that with the Mentor and the EOC Program Director. 
 
EOC:  Why do you mentor? 
JC:  I was a first generation student in the US (I was born in Ireland) and the first in my family to go to US college.  I relate to the 
Baruch students, and I want to give back.  I am thrilled to have the opportunity to lead, inspire, and motivate students on a one-to-
one, personal level. 
 
EOC:  Why are you a Mentee? 
CL:  The benefits outweigh the opportunity costs, by far.  I am a Mentee because I want to learn more about the Finance Industry and 
more importantl, how professionals think and what they are looking for in young people today. 


